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NOTEG 

* Associate Professor of Economics, Department of Economics, 

Kwansei Gakuin University, Nishinomiya, 662 Japan. 

I am grateful to Professors W.S. Comanor, G.J. Borjas, 

K. Niino, Y. Tanaka and G.E. Buscom for their helpful 

comments and suggestions. All responsibility for error 

lies with the author. The computations were carried out 

by making use of the facilities at the UGSB Computer Center. 
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